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Teacher in-person return  
      Teacher in-person return had 

been set for January 25th. However,  

planning for staff vaccinations has 

pushed the date back. (the 25th 

date did not apply to teachers who 

had been approved to remain virtu-

al because of pre-existing conditions 

or for other specific reasons.)  
     Vaccinations will be schedules in 

large groups, and school nurses will 

be pulled to help. As this would 

leave schools without nurses, it was 

decided to put off having all teach-

ers/staff return on January 25th. 

Electricity students put up 

the Central Office tree 

Jennifer Payne, front-office 

secretary, has accepted a 

position at the Adult Ed. 

Center. We will miss her! 

Protection - classrooms have  
desks spaced and plastic guards 

to protect students from  con-

tact with other students and 

their instructors. 

Spirit Week, Dec. 14-18 -  (l to r) Jennifer Iyanda, ECE 

and Paula Harris, School Counselor dressed for the season. 

HCPS schedules staff for vaccine shots: 
Sign-ups begin January 18th 
From Andy Jenks, Chief of Communications and Community 

Engagement: 

 

To the Henrico Team, 

Today a large team of HCPS personnel joined regional part-

ners representing Henrico Police, Richmond Fire and Police, as 

well as Hanover, Goochland and Richmond Public Schools in 

beginning to schedule COVID-19 vaccination appointments 

(for the first of two doses) this week and next week at the 

upcoming Richmond Raceway “mass vaccination” event. Thank 

you for your continued patience!  

If you haven’t received a confirmation email yet, don’t 

worry! The scheduling effort will continue tonight, and possi-

bly on Tuesday, and you’ll receive a notification from “Acuity 

Scheduling” when your appointment is confirmed*. This could 

be for any day of the Richmond Raceway event, which is taking 

place this week (Jan. 20 through Jan. 22) as well as next week 

(Jan. 26 through Jan. 31) from 8 a.m. until 8 p.m. each day. 

*Note: If you end up having a conflict with your scheduled day 

and time, you will be provided a point of contact to assist with 
making new arrangements. 

The first available appointments will be prioritized for our staff 

who are, or will be, working in our schools and/or with stu-

dents in-person, however, please keep in mind that the 

“mass vaccination” event is not exclusively for Henri-

co County Public Schools educators/staff. HCPS is part-

nering with other localities and their eligible employees, too, in 

order to vaccinate thousands of people as efficiently as possi-

ble.  It’s another great example of us all being in this together.  
See vaccine, page 2 



 

 

Thank you, as always, for your patience 

and grace as we work with our federal, 

state and regional partners to meet a 

massive and complicated need as quickly 

and smoothly as possible! 

 

Vaccine 
From page 1 

From Commonsense Education 
https://www.commonsense.org/education/articles/4-best-practices-for-

distance-learning-to-support-students-who-learn-and-think-differently  
 

With distance learning, schools and teachers face a whole new set of challenges as they 

aim to make learning equitable in this new environment. As a classroom teacher, you 

might be wondering what you can do to meet the needs of students with learning and 
thinking differences, like dyslexia and ADHD. 

You might be asking yourself, How can I support students who struggle with staying focused? 

How can I provide accommodations for students with special education needs? How can I help 

students who are falling behind? 

Since this is a new learning environment, teachers have to rethink how to meet stu-

dents' needs. You might notice some students who had been doing well are now falling 

behind. They might be struggling with social and emotional issues related to the corona-

virus pandemic. Or they might be struggling to adjust to distance learning. (You might 

also notice that some students who struggled in the classroom are thriving in a distance 

learning environment where they have more flexibility.) 

Here are four tips to help you support the diverse needs of students during distance 

learning: 

 

1. Help students develop new routines and strategies. 
Many students who learn and think differently struggle with changes in routine and loss 

of structure. Help them use this time as an opportunity to develop new strategies to 

help with focus and learning. 

Depending on the grade you teach, you might also help your students create new rou-

tines and schedules that match their strengths. You could even design a lesson around 

this as a research project or an essay. 

Older students might want to come up with their own strategies to try. Younger stu-

dents might need more help coming up with strategies and learning how to use them. 

Have students start by choosing two to three strategies to try. After a week 

or two, have them evaluate which ones helped and which strategies they want to try 

next. Possible strategies include: 

• Schedule work times and break times. 
• Set a timer and keep working until it goes off.  
• Try different apps to help with focus. 
• Set a goal. For example: I will write one paragraph before I take a break. 
• Create a checklist. 
• Work on the hardest or easiest thing first (choose one). 
• Put your phone in a different room or in your backpack. 
• Find a quiet space or use headphones to block out noise. 

2. Keep the easy part easy. 
Think about the last time you forgot your password to an account and got locked out -- 

yet again. Or the last time you read complicated directions and couldn't figure out what 

you were supposed to do. 

What might seem like a minor stressor to you can be the difference between whether a 

student finishes a lesson or not. Adults have more coping strategies than kids do to 

persist through challenges. Kids and teens are still developing this resiliency. 

Students who learn and think differently have an added layer of difficulty. A student with 

dyslexia might struggle to understand complex directions. Students with ADHD or ex-

ecutive function issues might find it difficult to break assignments down into manageable 

See Strategies, page 4  
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Meet your students' diverse needs with these tips, 

tools, and strategies 
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ACE Center at Highland 

Springs virtual bell schedule 

Effective until a full return is imple-

mented. 

Nursing students work on skills 

https://www.commonsense.org/education/articles/4-best-practices-for-distance-learning-to-support-students-who-learn-and-think-differently
https://www.commonsense.org/education/articles/4-best-practices-for-distance-learning-to-support-students-who-learn-and-think-differently
https://www.commonsense.org/education/articles/7-ways-to-make-distance-learning-more-equitable
https://www.understood.org/en/learning-thinking-differences/getting-started/learning-thinking-differences-fact-sheet
https://www.understood.org/en/school-learning/learning-at-home/homework-study-skills/distance-learning-focus-challenges
https://www.understood.org/en/school-learning/for-educators/learning-and-attention-issues-basics/how-to-use-accommodations-and-modifications-in-the-classroom
https://www.understood.org/en/school-learning/the-surprising-benefits-of-online-learning-for-my-not-so-typical-child
https://www.commonsensemedia.org/lists/apps-to-help-kids-stay-focused


 

Feb 1-2 - Third quarter begins; 

limited in-person rotations 

continue; ECE schedule changes 

begin. 

Feb. 15 - Student 1/2 day/Staff 

professional learning day 

March 12 - Student 1/2 day/

Staff professional learning day 

April 2 - Student 1/2 day 

April 4 - Easter 

April 5-9 - Spring break 

Page 3 

 Upcoming events 

 

  
 

“Live-on-Location” events in Jan. 
Computer Systems Technology was highlighted on January 6th, 

and January 13th featured Tourism and Catering, and Pharmacy 

Technician. The Live-on-Location events were live-streamed 

from businesses and organizations that partnered with our 

classes and presented employment opportunities, It was a vir-

tual field trip for current  students and a chance for potential 

students to learn more about possible career options related 

to career and technical education. For example, the Pharmacy 

Technician class was filmed at Midlothian Apothecary, a family-

owned pharmacy serving a Bon Secours facility. 

Maddie 

Limited in-person student return 

continues for Masonry, Hospitality, 

Electricity, Carpentry, Auto Tech, 

Auto Body, Cosmetology (Day 2)and 

Nursing. Pharmacy & HTA begin with 

small in-person groups, Feb. 1st. 

 

HRGS-CTA - ACE Center students may apply to attend 

the Hanover Regional Governor’s School for Career and 

Technical Advancement - being held this summer at Randolph-

Macon College from July 8th to July 17th. Hanover Regional 

Governor's School for Career and Technical Advance-

ment is a regional two-week summer residential pro-

gram designed for gifted Career and Technical Educa-

tion students who have demonstrated accomplishment, 

aptitude, and interest in CTE curricula and careers.  
The program focuses on the development of workplace 

readiness and entrepreneurial skills. Skills are cultivated 

and honed through group problem solving activities, 

guest speakers from the business and academic commu-

nities, visits to regional businesses leaders, and mentor-

ship experiences designed to highlight workplace readi-

ness. Participants enjoy a fast-paced, exciting and rele-

vant hands-on experience with students and staff who 

share their passion for career and technical education.  

 
Applicants must be from Regions 1 and 3 school divi-

sions and be rising juniors who are enrolled in at least 

one CTE course with a grade of “B” or better and ex-

pect to continue in the CTE program during their final 

two years of high school; or rising seniors who have 

completed at least one credit in a CTE course and/or 

are currently enrolled in a CTE course with a grade of 

“B” or better and expect to continue in the CTE pro-

gram during their final year of high school.  

 
Interested students should check with their ACE Cen-

ter teachers or Ms. Harris, School Counselor. Ms. Har-

ris has applications, and has shared them with interested 

students.  Also see next column for Ms. Harris’ timeline. 

Deadline for getting application/portfolio to Ms. Harris 

is February 12. 

From the school counselor 
     From Ms. Harris: I am excited to announce that 

Emani Henderson, Early Childhood Education student, 

is our 20-21 ACE @ Highland Springs Shark Tank 

contest WINNER!!!  She will receive a $50.00 gift 

card for her winning plan - starting her own pre-

school program. 

 

 

 
    Mrs. Young, Reynolds Career Coach, Mrs. Kitchen, 
GRASP representative  and Ms. Harris, ACE Center 

Counselor visited all Day 2 classes in November/

December and all Day 1 classes in December. 
     They talked to students about being college-and- 

career ready, opportunities at Reynolds Community 

College and the FAFSA/financial aid. 

Writing tip: 

Try to write in the active voice as much as possible. 
The passive distances you from the reader, and 

makes it sound like a press release. Here is an exam-
ple of passive vs. active. Active: We made mistakes. 

Passive: Mistakes were made. The passive makes it 
sound as if you are blaming it on someone else. Us-

ing the active voice makes your writing more direct. 

Life-ready Expos still to come: 

• Health Services - Feb. 9th, 6-7:30 

pm 

• Industrial & Engineering Tech-

nology -  Feb. 23rd, 6-7:30 pm 

• Arts & Communications - 

March 9th, 6-7:30 pm 

Join CTE business and industry partners 

to find out more about careers in these 

areas. No registration required. For 

more info: https://henricocte.com/ 

 



 

The mission of The ACE Center @Highland Springs is to provide a rigor-

ous and specialized program choice for the students of Henrico County. 

The academic and technical focus of these courses facilitates a seamless 

transition from secondary to post-secondary education and the world of 

work. The programs also seek to prepare students to be contributors to a 

competitive workforce, which is needed in the 21st century. 

                                                       * * * 
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      The ACE Center @Highland Springs Mission Statement: 

Strategies 
From page 2 

 
chunks. These challenges can cause more frustration and stress that can interrupt the learning process. 

You can help reduce these barriers to learning by using best practices for designing online assignments. 

Try these ideas for how to keep the easy part easy: 

• Teach students how to access class information. 
• Simplify directions. 
• Be consistent in how class materials are organized and presented. 
 

3. Find new ways to meet students' needs. 
Students with individualized education programs (IEPs) should still get the accommodations they need 

during distance learning. Their needs and accommodations might look different in this new learning 

environment, though. 

For example, accommodations that help with focus in the classroom -- like being seated in the front of 

the class -- may need to be adjusted for distance learning. Work with students and their families to 

find creative solutions. Does the student need a daily check-in? Can the student learn how to use self-

management strategies like a timer or a goal tracker? 

For online classes, teachers also need to ensure their lessons are accessible. Make sure that materials 

can be read by a screen reader and that students who use text-to-speech technology know how to 

use it. Some video-streaming apps like Google Hangouts offer live captioning. Using best practices for 

online learning like these can help you make sure your lessons are accessible. 

Is your school providing distance learning through printed packets? You may need to be even more 

creative in how you provide accommodations. For example, if you have a 

student with dyslexia who needs materials read out loud, you might consider scheduling a call with 

that student or providing a recording. Brainstorm ideas with your school, the student, and their family 

to figure out how to meet individual needs. 

 

4. Keep up positive relationships with students and families. 
Maintaining positive relationships with students and families is essential, especially during distance 

learning. Students who learn and think differently and their families will likely need more frequent 

check-ins. Use these check-ins to: 

• Make sure students understand lessons. 

• Find out whether students have what they need to do their classwork. 

• Help students develop learning strategies. 

• Talk about student accommodations and support. 

• Better understand students' social-emotional well-being. 
 

Teachers will need to work with their school district and families to figure out the best platform and 

format for checking in. Keep in mind that families might have a lot going on right now and be unable to 

respond. 

For students who are struggling, frequent check-ins can help you figure out why they're struggling and 

what might help. Remember, trauma or long-term stress can make it very difficult to focus on school-

work. Your students are experiencing a variety of stressors right now that could affect their learning.  

To find out about more ways to support students who learn and think differently, go 

to Understood.org. 

 

https://www.understood.org/en/school-learning/special-education-coronavirus-faqs
https://www.understood.org/en/school-learning/for-educators/universal-design-for-learning/video-distance-learning-udl-best-practices
https://www.understood.org/en/school-learning/for-educators/universal-design-for-learning/video-distance-learning-udl-best-practices
https://www.understood.org/en/school-learning/for-educators/partnering-with-families/family-engagement-and-student-success
https://www.understood.org/

