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 Student testing 
      First-year ACE Center at High-

land Springs students took the 

Workplace Readiness certification 

test on January 30th. (Second-year 

students took the test last year.) 

There are 22 Virginia workplace 

readiness standards, several of 

which are new or updated this year. 

Teachers spent several weeks going 

over the information  they felt 

would be helpful to students taking 

the test. The make-up window for 

testing is February 11-19. 

Electricity students put up 

the Central Office tree 

Welcome back - Jennifer 

Payne, front-office angel, is 

back after recovering from a 

car accident.  

Winter Wonderland - Hospitality students planned an event  

for students with special needs from area county schools in De-

cember. They provided activities and snacks, and entertained the 

students with music.. 

Mrs. Perry’s Hospitality students enjoyed a 

trip to the Hotel  Jefferson in December 

Letters decorated by students at both ACE Centers were displayed 

at the Hilton Hotel, before the “State of the county” address. 

Kindness contest - Sponsored 

by Ms. Harris and the  
Character Education commit-

tee. Winner was announced 

Feb. 3. 
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Snagajob.com: 

Interview Tips for 

Teens: How to Get a 

First Job 
Here is some advice to 

help calm your nerves and 

get you prepare for your 

interview.  
 

Amy White | Aug 21 
 

So, you’ve found the perfect job, applied 

and scored an interview. Congrats! You’re 

well on your way to #adulting.  

But interviews can be scary, especially if 
this is your first job. Don’t worry! Let’s 

calm those butterflies in your stomach with 

these five tips to prepare for your first job 

interview.  

5 tips to prepare for your first inter-

view: 

1. Don’t be late! 

First impressions matter. Even if it isn’t 

your fault, your potential employer isn't 

okay with tardiness. It gives the impression 

that you aren’t reliable and that you don’t 

value others’ time.  

But seriously. You could lose a part-time 

job if you're as little as two minutes late. 

Don’t waste all of your hard work!  Prac-

tice your route the day before the inter-

view. This will help you determine the best 

time to leave on the day of the interview.  

Get to your interview 15 minutes early. 

When in doubt, leave a little earlier.  

2. Dress up 

We get it. Some teens don’t want to come 

off as too stuffy or overdressed in a job 

interview.  

Sure, jeans and a t-shirt are comfy, but they 

don’t give the best impression.  

Regardless of what you’ll be wearing at the 

actual job, dress up. It’s okay to be a little 

casual, but leave the flip flops at home.  

Instead, wear business casual attire. 

Unless you’re applying for an office support 

job or a prestigious internship, a suit is 

probably too much. 

Wear khakis and a nice, collared shirt. A 

tailored top and knee-length skirt are also a 

good choice.  

Remember to do the “shake test” before 

you leave home. Jump up and down and 

wiggle in front of the mirror to make sure  

 

you're appropriately dressed. When in 

doubt, cover up. 

Be careful if you’re interviewing at a retail 

store. You don’t want to wear clothes with 

a competitor’s logo. So if you’re interview-

ing at Hollister, don’t wear your Aber-

crombie shirt.  

3. Prepare, prepare, prepare 

A hiring manager can tell when you’ve 

prepared for the interview. You’re able to 

answer questions and even come off as 

more confident. Show that you’re hireable 

by preparing ahead of time.  

Know an overview of the company’s histo-

ry and what it sells. Remember the name of 

your interviewer and research them on 

LinkedIn. This shows that you have an in-

terest in the company and the job.  

Come with at least three follow up ques-

tions to ask your interviewer so it isn’t a 
one-sided conversation. 

But when we say prepare, we don’t mean 

you have to write a script.  

Be yourself! Job interviews are your chance 

to show employers what it would be like 

working with you. Show your real self so 

they can hire the real you.  

This means you’ll work at a job that values 

your true self, so it will be more fun to 

work there! 

4. Watch your body language 

Everybody gets nervous in job interviews. 

The key is to not show that you’re anx-

ious.  

Do you have any nervous tics? Do you rub 

your arm, jiggle your foot or fidget with a 

pen?  

Notice these behaviors so you don’t drive 

your interviewer crazy.  

Sit still during the job interviewer. Sit up 

straight, maintain eye contact and have a 

firm handshake.  

Even if you feel like a nervous wreck, you 

want to look calm and professional. 

5. Practice interview questions 

Employers use your interview answers to 

gauge how successful you would be at the 

job. That’s why it’s so important to prac-

tice job interview questions beforehand.  

Start practicing a week before your inter-

view. 

Make a list of common interview ques-

tions and have a few answers prepared.  

Here are the most common questions 

you’ll encounter as a teen interviewee. 

“Tell me a little about yourself.” 

This question is tricky. They aren’t asking 

about your pets or hobbies. Employers ask 

this question to get a high-level view of 

your skills, interests and experience.  

Use this question to answer your plans for 

the present and the future. Keep your an-

swer brief and relevant to the job to make 

a good impression. 

“Why do you want to work for us?” 

Even though the real answer might be 

“because I need money,” it’s a chance to 

explain why you’re a good fit for the job.  

Why did you apply to this specific job? Do 

you admire the company? Are you a regular 

customer?  
Answer the question to emphasize the 

talents that you could bring to the team.  

“What extracurricular activities do 

you participate in?” 

Now is when you get to talk about hobbies 

and clubs.  

But don’t go off on a tangent! Choose no 

more than three activities.  

Each activity you list should reflect a skill 

the employer would find valuable.  

If you’re president of Spanish club, that 

would be a great way to talk about your 

language and leadership skills.  

“Why should I hire you?” 

This is the interviewer asking why you’re 

the best choice out of all the applicants. It’s 

a hard question to answer, but it’s your 

chance to sell yourself and make a great 

impression. 

Look at the job description and identify 

which duties you would excel at. Tie that 

into your answer to show that you’ll not 

only fulfill the job requirements but exceed 

them. 

You’ve got this 

The best advice we can give you is to take a 

deep breath. Staying calm and preparing 

ahead of time will put you ahead of other 

candidates for your first interview.  

You got this! 

 

https://www.snagajob.com/job-interview/what-to-bring-to-interview.aspx


 

Feb. 17 - Student 1/2 day 

Feb. 20 - NTHS induction cere-

mony, HSHS auditorium 

Feb. 21 - HOSA blood drive 

Feb. 22 - SkillsUSA District 

Competition 

Feb. 26 - Cos II Character Men-

tor meeting 

Feb. 28 - HCPS Career Rodeo 

March 13-15 - HOSA State 
Leadership Conference, Wil-

liamsburg 
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 Upcoming events 

 

  
 

DECA competition winners  
Two of Mrs. Perry’s Hospitality students placed in district DE-

CA competition. Alexus Roberts won 2nd place overall in the 

Quick Serve Restaurant Management category, and MyAisia 

Green won 4th place overall in the Hotel and Lodging Manage-

ment category. Alexus has the opportunity to advance to DE-

CA State Leadership competition in late February. 

Maddie 

March 24 & 27 - Pharm. Tech 

VCU field trip 

March 30 - Student 1/2 day 

                    * * * 

 

HRGS-CTA - ACE Center students may apply to attend 

the Hanover Regional Governor’s School for Career and 

Technical Advancement - being held this summer at Randolph-

Macon College from July 5th to July 18th. Hanover Regional 

Governor's School for Career and Technical Advance-

ment is a regional two-week summer residential pro-

gram designed for gifted Career and Technical Educa-

tion students who have demonstrated accomplishment, 

aptitude, and interest in CTE curricula and careers.  
The program focuses on the development of workplace 

readiness and entrepreneurial skills. Skills are cultivated 

and honed through group problem solving activities, 

guest speakers from the business and academic commu-

nities, visits to regional businesses leaders, and mentor-

ship experiences designed to highlight workplace readi-

ness. Participants enjoy a fast-paced, exciting and rele-

vant hands-on experience with students and staff who 

share their passion for career and technical education.  

 
Applicants must be from Regions 1 and 3 school divi-

sions and be rising juniors who are enrolled in at least 

one CTE course with a grade of “B” or better and ex-

pect to continue in the CTE program during their final 

two years of high school; or rising seniors who have 

completed at least one credit in a CTE course and/or 

are currently enrolled in a CTE course with a grade of 

“B” or better and expect to continue in the CTE pro-

gram during their final year of high school.  

 
Interested students should check with their ACE Cen-

ter teachers or Ms. Harris, School Counselor. Applica-

tions are available in the ACE Center library. Cosmetol-

ogy II student, Aureana Cobb, attended last summer’s 

program at the University of Richmond. 

CTE students who qualified to attend last summer’s HRGS-

CTA program on the campus of the University of Richmond 

Sad news for ACE Center 
     Tony Loyall, an instructional assis-

tant, died unexpectedly of a heart 

attack on January 16. Mr. Loyall had 

worked for  the ACE Center at High-

land Springs for more than 12 years, 

most recently with the Auto Body, 

Auto Tech and Masonry classes. His 

wife, Robin, a former teacher, has 

volunteered at the 

ACE Center for a 

number of years.          

Mr. Loyall 

Writing tip: 

Capital letters are not optional, even if you don’t 
use them when you text. This goes for any kind of 

written communication or document, including 
emails. Check before you send, or have someone 

you trust look it over - not just for grammar, but 
for clarity. Literacy counts, no matter what profes-

sion you’re in. 

Equity Ambassadors - Student Equity 

Ambassadors under the direction of 

Hospitality teacher, Leslie Perry,  orga-

nized an activity for ACE Center classes 

as their first semester project on Janu-

ary 24th. 
     Classes participated in a 15-minute 
team buildings exercise, as well as di-

verse conversation through the game of 

cup pong. Each class was paired with 

another to complete the activity.            

Drawing of 

Mr. Loyal by 

our talented 

Allen Gathers 



 

The mission of The ACE Center @Highland Springs is to provide a rigor-

ous and specialized program choice for the students of Henrico County. 

The academic and technical focus of these courses facilitates a seamless 

transition from secondary to post-secondary education and the world of 

work. The programs also seek to prepare students to be contributors to a 

competitive workforce, which is needed in the 21st century. 

                                                       * * * 
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      The ACE Center @Highland Springs Mission Statement: 

Cosmetology mentors -  Character mentors from Mt. Gilead Full Gospel International minis-

tries worked with Cosmetology II students in December to produce and present vision boards. The 

mentors are professional women, who want to give back.  Co-Pastor Elena Robertson is a member 

and the Pastor’s wife.  They will work with the students throughout the year and emphasize profes-

sionalism, and character building. 


